
Find the best fit for individuals
within teams

Better allocate training
opportunities  and budgets

Target and improve the behavioural 
competencies of your employees
to increase their job performance

Identify the hidden potential
in your workforce
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Your passion is bringing out the best
in the people you work with

Take that to a new level with Praditus
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Praditus. When you work together,
great things happen

Praditus is a powerful tool for both employees who want career focus and insight,
and HR professionals who want happier, more productive people in their company.

The secret? Praditus builds partnership. 
That said, partnership isn’t the only benefit of using this remarkable tool.

Get in touch
company@praditus.com

www.praditus.com



Praditus is a psychometric catalyst that 
brings HR managers and employees 
together as partners, to create more fulfilling 
careers and high performance workplaces.

About

Cloud-based

Built on advanced psychometric science

Powered by data analytics

Software-as-a-Service

Available in EN, FR and ES 

SaaS

The Complete Picture of your Employee,
in Seven Pieces

Praditus breaks results into seven modules that give you deep, well-rounded insight 
into your employees’ values, personality, aspirations, skills and ideal team role.

Archetypes
Understand employee

motivation - what they need, 
how they learn, and what

they value. 

Logic
Identify the best roles 
that might be suitable 
for the employee based 
on their problem solving 
and adaptation skills.

Stress Management
Guide the employee into 
work that matches their 

optimum stress level.

Personality
Gain a deeper understanding 
of an employee’s interpersonal 
skills, ideal job parameters, 
and preferred role in a team 
environment.

Empathy
Assess an employee’s 
aptitude for jobs that 
involve varying degrees 
of social interaction and 
emotional intelligence.

Vocational Interests
Understand how

to better align and train
the employee for greater 

engagement and job 
satisfaction.

Corporate Culture 
Create an environment 

where the employee 
would perform optimal-
ly and feel the greatest 

sense of job satisfaction.

Startup accelerator


